
(915) 532-3799 x17  justicialaboralep@gmail.com

PETITION TO CITY COUNCIL

 According to the recent report, El Paso’s Newest Crime Wave: A Wage Theft Epidemic in 
the Borderlands, one in five low-wage workers in El Paso is not even paid minimum wage. One in 
eight workers was not paid the promised wage during a pay period in the two months preceding 
the survey. And, most tellingly, 65% of workers who labored over 40 hours per week were not paid 
overtime. This epidemic is the result of years of low enforcement by state and federal agencies that 
have left unscrupulous employers emboldened to avoid paying workers their proper wage. 
Employers who wish to take advantage of workers are free to do so with very few consequences. 
And workers, taxpayers, and employers who comply with the law end up paying for this impunity.

Healthy Community Development Needs Healthy Wages.

 Because enforcement of wage and hour laws at the federal and state level is ineffective, we 
need a City ordinance that makes wage theft a crime in the City limits, increases penalties for the 
nonpayment of wages, and prohibits retaliation against complaining workers. Such an ordinance 
would provide an efficient and effective deterrent to employers for violating the law, increase local 
government revenue through fines, and protect both workers and ethical businesses from 
unscrupulous employers.

Therefore, we the undersigned urge the El Paso City Council to do the following: 

1. Declare that it is the official position of the City of El Paso, in the public interest, to prevent and 
eliminate wage theft (the underpayment and nonpayment of wages earned by persons working 
in the City); and

2. Pass an ordinance before Spring of 2012 that does the following for employees and employers 
in El Paso:

a. Prohibits nonpayment of promised or state minimum wage;
b. Requires the payment of overtime wages due to employees at a rate of 1 ½ the regular 

rate of pay for all hours worked over forty hours per week;
c. Prohibits retaliation against employees who bring a complaint related to wage theft;
d. Provides a cost-effective procedure for reporting and investigating local wage theft 

violations;
e. Creates penalties that deter unscrupulous employers from violating wage and hour laws.

Full name (printed): ___________________________________ Home Zip Code: _________

Signature: ____________________________________________________
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